CASE STUDY

Graduates from the traineeship program were
invited to apply for 10 indigenous traineeships

in coal mine operations.

Focus on indigenous employment

and job creation

During the second year of our Aboriginal Employment
and Engagement Strategy the division focused on
employment and job creation across Curragh, Premier
Coal and the Brishane office.

Curragh and its major mining contractor Thiess
partnered with the Department of Employment,
Economic Development and Industry (Indigenous
Employment Initiatives Division) and the Salvation Army
Employment Plus to offer a mining industry indigenous
pre-employment and traineeship program. Graduates
from this program were invited to apply for 10 indigenous
traineeships in coal mine operations with four working
with Curragh and six with Thiess.

Prior to being offered the traineeships applicants
underwent interviews, medicals, pre-employment training
and a three-week on-site accredited training program.
As part of the program cultural awareness training was
conducted on-site for supervisors and key appointments.

The program is proving to be very successful with the
trainees now progressing through their traineeship
toward the goal of achieving the necessary skills,
qualifications and experience to work within the mining
industry.
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“When (the older people) say "Who is this waybela (European)
coming here;, I say “this is Jawun - friend and family. I talk to
them, they come here and we all work together as a partner.”

Jawun
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Ngalang Boodja Enterprises Aquaculture Project achieved

a major milestone with the first commercial harvest of
marron from the Premier Coal's mining lease ponds.

Ngalang Boodja Enterprises Brisbane office
Aquaculture Project




